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How much support did we 
give to organisations that 
face racial inequity? 
Our report for 2024 to 2025 

Racial  inequity is when people are treated unfairly or are not 
given the same chances as others because of their race. 



 

  

  

Easy Read 

links 

This word 
means…. 

This is an Easy Read version of some 
information. It may not include all of the 
information but it will tell you about the 
important parts. 

This Easy Read booklet uses easier words 
and pictures. Some people may still want 
help to read it. 

Some words are in bold - this means the 
writing is thicker and darker. These are 
important words in the booklet. 

Sometimes if a bold word is hard to 
understand, we will explain what it 
means. 

Blue and underlined words show links to 
websites and email addresses. You can 
click on these links on a computer. 
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About this booklet 

This booklet is from Paul Hamlyn 
Foundation. 

We give out money to organisations that 
are making the world better and fairer for 
everyone. 

Every year, we do a racial justice audit. 
This is one way of seeing how much we 
have supported people who face  
racial inequity. 

Racial inequity is when people are 
treated unfairly or are not given the same 
chances as others because of their race. 

We wrote a report about our racial justice 
audit for 2024 to 2025. 

This booklet will tell you about this report.  
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About this report 
We wrote this report about our racial 
justice audit to help us: 

Grant 

• Understand how to fight against racial 
inequity. 

• Make sure that our grants support 
people from lots of different 
backgrounds.   

A grant is money that we give to an 
organisation to support their work. 

We have done the racial justice audit 
along with other funding organisations 
that are part of a group called the 
Funders for Race Equality Alliance. 

This is a group of organisations, networks 
and individuals working together for race 
equality in the UK. 
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How we did the audit 

April 2024 
to 

March 2025 
We gave out 209 grants to organisations 
in the UK from April 2024 to March 2025. 

We looked into these grants for our racial 
justice audit. 

Most of the grants we looked into were 
open grants. 

Open grants are grants that all charities 
and similar organisations can apply for. 

Less than a third of the grants we looked 
into were invitation-only grants. 

These are grants you can only apply for if 
we invite you to. 

We looked into how many grants we gave 
to organisations supporting people who 
face racial inequity. 
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Main 
goal 

We also looked into how many grants we 
gave to ‘led by and for’ organisations. 

If an organisation is a ‘led by and for’ 
organisation, this means that: 

• The main goal of the organisation is to 
support people who face racial inequity. 

• Most of the leaders in the organisation 
are from a community experiencing 
racial inequity. 

What is different about 
the audit this year? 
In the past, we counted all grants to 
support migrants as grants to support 
people experiencing racial inequity. 

A migrant is someone who moves from 
one country to live in a different country. 

This year, we stopped automatically 
counting grants to support migrants as 
grants to support people facing racial 
inequity. 
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What did we learn? 

More 

A sixth 

A third 

We learned that: 

• We spent a third of our money on 
grants that help people who face racial 
inequity. 

• We gave a sixth of our money to ‘led by 
and for’ organisations. 

• We got more grant applications than 
last year. 

A grant application is when an 
organisation asks us for a grant. 

This included lots more grant 
applications from ‘led by’ organisations. 
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Same 

Yes 

We also learned that: 

• We said ‘yes’ to grant applications from 
‘led by’ organisations more often than 
grant applications from other 
organisations. 

• The grants we gave to ‘led by and for’ 
organisations were usually around the 
same size as the grants we gave to 
other organisations. 

Page 9 of 14 



 

 

 

 

  

What does this mean? 

5 

Racial 
justice 
audit 

Change 

More 

We have done 5 racial justice audits so 
far. 

Every year, we learn more about how our 
grants are supporting people who face 
racial inequity. 

We try to make the audit better by 
changing the way we collect, look at and 
write about information. 

We are getting more grant applications 
than we used to. 
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We have tried to make it easier for 
organisations to apply for grants. Easier 

Can we 
apply? 

We have also tried to make sure that 
organisations know if they can apply 
before they fill out the application form. 

This is so they do not spend time on 
something they do not need to do. 
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Yes 

Change 

2024 to 
2025 

Hardest 

Each year, we count how many 
organisations we give money to that are 
led by people who face racial inequity. 

We said yes to grant applications from 
these organisations more often than 
other organisations. 

This includes applications for our grants 
that are the hardest to get. 

We will keep looking at the results of our 
racial justice audit for 2024 to 2025. 

This will help us understand what 
changes we should make to help fight 
against racial inequity. 
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Find out more 

You can look at our website here:  
www.phf.org.uk 

You can contact us by: 

• Post: 
Paul Hamlyn Foundation 
5–11 Leeke Street 
London 
WC1X 9HY 
United Kingdom 

• Phone: 020 7812 3300 

@ • Email: dei@phf.org.uk 
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You can tell us what you think about this 
report by filling out this survey: 

www.surveymonkey.com/r/Q327V9P 

You can fill in a quick survey to say what 
you think about this Easy Read booklet: 
https://www.easy-read-online.co.uk/easy-
read-feedback-survey 

This Easy Read booklet was produced by easy-read-online.co.uk 
The booklet includes images licensed from Photosymbols & Shutterstock. 
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